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Importance of Industry for Brazil

Sub Header

• 25% of Brazil´s GDP

• 68,7% of Brazil´s exports of goods and services

• 66,8% do corporate investment in research and development

• 35,2% of federal tax revenu (excluding social security contributions)

Reference year: 2024
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The industry 
employs 

11.5 million 
workers in Brazil

21% is the share of 

industry in formal 
employment in Brazil

Reference year: 2024

Workforce of industry for Brazil



Historical Milestones

Decree-Law No. 4,048, January 27, 1942
Creation of SENAI: to train skilled labor to boost the industrialization 
of Brazil.

Pioneer Model

Establishment of a financing system by the industry itself 
(contributions of 1% of the payroll), ensuring autonomy, 
sustainability, and alignment with the real needs of the sector.

Expansion
Consolidation as the largest private network for professional 
education in the Americas

Creation of the National Confederation of Industry 
(CNI) in 1938
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27 STATE 
FEDERATIONS

National

Department

Regional

Departments

CNI SESI SENAI IEL

Industry
Federations SESI SENAI IEL

SENAI offers:

• TVET and Higher Education

• RD&I

• Technology Services

to enhance the competitiveness of brazilian industry
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Historical development: Brazilian industrialization 
and SENAI

Since its creation in 1942, SENAI has trained more than 92 million workers
in programs ranging from the more basic level of vocational education up to 
technological graduation and advanced graduate programs
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SENAI in Numbers

2024

512 Operational Units

512 Mobile Units, Two based on boats

59 SENAI Institutes of Technology

28 SENAI Institutes of Innovation

5.206 Cities Benefitted in Brazil (93%)

3.1 MM Enrollments in TVET

34.200 Technology and Innovation
Services rendered to industry

2.69 MM Lab Tests Developed

107.901 Techology and Innovation
Services provided



TECHNICAL AND VOCATIONAL 
EDUCATION  AND HIGHER 
EDUCATION FOR INDUSTRY

SENAI COLLABORATORS

+35.547 Employees

+15k Teachers and professors in TVET 

and Higher Education

ANNUAL BUDGET: 
USD 2,1 billion

Reference year: 2024
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Hi, my name
is Lucas, I’m
16 years old
and I’m in 
high school

I’m Carlos, I’m
31, I work in the
industry and I 
want to Grow 
professionally.

Nice to meet you, 
I’m Francisco! 
I’m 45 and I’m a 
self-employed
entrepreneur

Creating opportunities and building solutions for people...

My name is Julia, 
I’m 42, I work in the
industry and I want
to pursue my
second
postgraduate
degree.

Hello, my name
is Arnaldo, I’m
63 and I was
close to
retirement

I’m Kevin, I’m 19 
and I’m lookin
for my first job.

PEOPLE
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+220 h.

Ca. 6 mo.

None

Short courses

+1200 h. 

1-2 yr.

Be attending upper 
secondary education 

or have completed it

Diploma course

+ 1600 h.

2-2½ yr.

Have completed 
upper secondary 

education

Technologist

Instructional time

Duration

Entry requirements

Programs

+ 3600 h. 

4-5 yr.

Have completed 

upper secondary 
education

Bachelor’s degree

SENAI TVET Methodology: 
Educational curricular aligned with industry needs

Prospective studies  |  Labor Market Map

Specialized 
professionals

Job market Technology Education 

Companies

Professional associations

Universities 

The public sector 

3
Composition of the 

sectoral technical 
committee

2
Products

1
Observatories

Technology

4
Innovation and

Technology 
Institutes

Vacancies | Profiles 

5
Market 

mapping (AI)
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Diverse and flexible learning 

paths to meet the diversity of 

training demands

Professional profile drawn up 

in line with industry demand 

and future work trends

Collaboration and autonomy, 

according to learners’ pace 

and objectives ​​

Adoption of novel technologies, 

such as digital teaching resources, 

interactive remote classes and 

virtual labs practice 

Basic and soft skills across all professional profiles, 

comprising communication, security, IT, quality, productivity 

(lean), sustainability (green skills), foundations of Industry 

4.0, innovation and entrepreneurship

Competency-based training with 

an emphasis on practical 

application in solving real 

problems (hands on approach ). 

Infrastructure aligned with 

aligned with the industry’s 

demands and the job market.

SENAI METHODOLOGY
TECHNICAL AND VOCATIONAL EDUCATION 
FOR THE INDUSTRY



SENAI 
SCHOOLS
Intensive use of 
educational 
technologies
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Digital Experience Plataform
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RECOGNIZED
BY BRAZILIAN INDUSTRY 

91,7% of Brazilian companies 
prefer to hire SENAI graduates

99,4% of SENAI graduates 
would recommend SENAI 
courses to others

89,3% of SENAI higher 
education graduates got a 
job placement in 2024 

85,6% of SENAI TVET graduates 
got a job placement in 2024

A LEADING TVET 
INSTITUTION 
IN LATIN AMERICA

According to ILO

AMONG THE BEST TVET institutions in the World

2nd place in the points ranking, 7th place in the medal ranking

WORLDSKILLS 2024 – Achievements 

SENAI recognized by international organizations:   

TVET model in 
Latin America

A Leading Actor in 
South-South
Cooperation in TVET
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SENAI - TVET AND HIGHER EDUCATION

SENAI’S DIGITAL TRANSFORMATION

UNESCO, the ILO, the OECD, the 
European Union, the World Bank and 
the World Economic Forum have all 
highlighted SENAI’s work in training 

the 
professionals of the future

From a course school to a CARRER SCHOOL



STIWG Recommendation Initiatives

Recommendation 1

Expand reskilling initiatives in high technologies and 

green transformation areas to support workforce 

adaptation to future skills. 

Recommendation 2

Promote the collaboration between the business community 

and the government in TVET + HE and labour agendas 

focusing on skills development in emerging fields and high 

technologies.

Applied Research and Innovation

• BRICS Technology Innovation Competition and Exhibition (China)

• BRICS+ Alliance of Science and Technology Innovation (China)

• BRICS Technological Platform / Archipelago (Russia)

Employability Platform

• BRICS Future Skills Training Base (China)

• BRICS Global Remote Employment Platform (Russia)

• Cross Border Upskilling Experience (UAE - new)

• Contrate-me (Brazil - new)

• Futuro Digital (Brazil - new)

Competitions

• BRICS Future Skills and Technology Challenge (BRICS Skills 

Competition) (China)

• BRICS High Tech Future Skills Competition (Russia)

Standardization

• BRICS Standardization Working Committee for Skills and 

Technology, issuing Skills Passports as certificates of skill 

accreditation (China)

Auditorium

• BRICS Auditorium of Skills Development and Technology 

Innovation (Brazil)



Felipe Morgado
Superintendent of TVET and Higher Education

fmorgado@senaicni.com.br
+55 61 3317-9714  
+55 61 9 9132-0412

mailto:fmorgado@senaicni.com.br
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